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From the Editor 

Geezer Hallowe’en: the 
Reckoning 

“The floggings will continue 
until morale improves.” That old 
joke popped into my head when 1 
heard that Management and the FSA 
were meeting to discuss low morale 
here at UCFV. 

Don’t know about you, but 1 
sure feel flogged. I mean, it’s hardly 
a surprise that we’re not bursting 
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with esprit de corps, considering the 
decayed state of the Academic corpse 
in supernatural BC these days. We’re 
embattled on every front, as the lines 
between ‘education’ and ‘training’ 
become increasingly fuzzed, and 
short-sighted politics rule the day. 
Let’s face it, much of the public 
views us as elitist fatcats, while our 
employer, the government, treats us 
as ineffectual, anachronistic idealists, 
woefully out of touch with the 
demands of the Real World. 



Morale depends on leadership; 
any restoration of our flagging 
fellowship should come from the top, 
i.e., from the Ministry, the Minister. 
But to THEM we are just part of the 
problem. 

No one loves us, really. So what 
to do? 

Well, one thing might be to shift 
the notion of leadership. Maybe 
morale boosting should come from all 
levels, not just the apex, and be based 
on the shared conviction that we at 
UCFV are in this together and must 
all take responsibility for our 
collective fate (e.g., the “Let’s put on 
a show!” approach, familiar from 
late-nite Rooney-Garland flix). 


IxJc.'i fLlbru-'rv ) 

Nall, that’s too sane and sensible. 
After all, it’s Freddy Krueger time. 
Crisp leaves, obscenely swollen 
gourds, blood red moons swimming 
in wet black skies — and the freeing 
everywhere of the geezer within. 
Hallowe’en, with its cheering 
emphasis on decrepitude, disease, and 
death, offers all of us, however young 
(i.e., age-impaired), the chance to 
explore the ‘inner crank’. Beyond the 
usual end-of-October frolics — 
bobbing for dentures, telling evil 
student tales in a dim-lit room while 
passing cold al fredo hand-to-hand, 
etc. — this traditional Hell-raising 
festival is a chance for us to build 
institutional morale by unleashing 
those pesky anti-social urges in a 
controlled, time-limited environment. 

Note that those of us in our 
maturer years have a signal advantage 
over innocent youngsters, come All 
Hallow’s Eve; our more sophisticated 
palates can’t be bought off with 
kandy kom or no-name sweet-tarts, 
allowing us to concentrate on the 
tricky part of the trick-or-treat 
concept. So let’s move beyond Rice 
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Krispic squares (you can get them 
year-round now anyway) and focus 
on jests and japes! Suggestions 
follow, offered to prime the pump of 
grumpy geezer invention: 

Dress up as Glen Clark/Gordon 
Campbell (yeah, pretty scary) and 
share your deepest feelings nbout 
Higher Ed with anyone who will 
listen; infect our computer system 
with the gruesome ‘Good Times’ 
virus; start a jolly bonfire in the 
Personnel files; alter the Voicg of 
Aspen to reproduce the fearsoJjjjjfly 
clipped tones of our dread leader, 
P. Jones; release a few greased hogs 
in the caf and see if they go for the 
salad bar; pen a scaring expose of 
grading standards right here at UCFV 
(see below) and watch the feathers 
fly; and/or (not for the squeamish) 
slip some Ecstasy into our water 
supply, then cozy up to a couple of 
hostile, paranoid colleagues, clasp 
hands and sing “We Are the World.” 

Just a few ideas — I’m sure 
you’ll come up with many more, to 
make this the most cathartic 
Halloween ever. Don’t be inhibited. 
Remember, when people are 
screaming, it doesn’t necessarily 
mean they’re not having a good 
time... 

-Richard Dubanski 


x 



Letters to the Editor 

Dear Editor: 

There are a number of inter- 
esting debates going on around our 


institution involving the FSA and the 
role it should or should not play. 

Well, rather than listening to 
back-room debates and watch hidden 
political machinations, I think we 
should be discussing the issues in a 
courteous and polite fashion in a 
-public— realm.- -One of the -most 
contentious issue seems to be the 
idea of the FSA taking stands on 
issues which violate the Collective 
Agreement or the rights of individual 
members. The status quo contends 
that Hallway Chats and Back-room 
Deals have served the institution 
well in the past, solving these 
dilemmas. In actual feet, individuals 
and their departments may well have 
been served by this “Process?”, but 
many people who are not part of 
developed networks or opinion- 
making cliques are given no voice 
and certainly no power in using 
mechanisms to change things which 
need to be changed. 

I am thrilled to see the FSA 
taking stands on a variety of issues 
which face it. Do I always agree 
with the stand taken? Absolutely 
not! However, I don’t have to agree 
with the stand, but what I have to 
applaud is the fact that they are 
invoking a process and trying to 
make management and members 
adhere both to the letter and the 
spirit of the Collective Agreement. 

Why is this important? Having 
a process in place allows discussion, 
it means that there is even- 
handedness in how decisions are 
made, and there is consistency and 
accountability for the actions and 
reactions of the FSA, the members 
and management. 

The FSA needs to bring in 
processes for addressing problems 
that are consistent and even-handed. 
It exists to protect the rights of 


members, and to ensure that the 
Collective Agreement is adhered to 
by both management and members 
of the FSA. 

-Tim Atkinson 


Ed: Of course. 

Dear Editor: 

1 operate a patent search service 
at the University of British 
Columbia, called PATSCAN. My 
objective is to assist in the transfer 
of university developed technology 
to the private sector in BC. 

The service has access to 
commercial patent databases and to 
the University of BC’s stock of 
patent data in microfilm and on CD- 
ROM. 

This year the Canadian Intel- 
lectual Property Office is spon- 
soring our Environmental Innovation 
Contest. I would appreciate it very 
much if you would assist us by 
announcing the contest to faculty, 
staff and students at your institution 
through your publication. 

PATSCAN is a registered trade 
mark of the University of BC 
Library. The service is funded 
through revenues and trough the BC 
Ministry of Employment and 
Investment. 

If you have any questions or 
need additional information please 
contact me by phone at (604) 822- 
5404. 

-Ron Simmer 
Patent Service Librarian 

Ed: For a copy of the Press Release 
announcing the contest, contact the 
FSA Office. 
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President’s Report 

Student Success, Learning 
Outcomes, Access, Productivity 
and Performance Indicators 

I suspect that most, if not all of 
you, have run across these words over 
the last year or two. What is most 
troubling is the following: each of us 
(or each group) may have a different 
interpretation of how we can 
" develop learning outcomes that 
enhance student success while 
improving access and productivity 
while satisfying both the University 
College and the Ministry with 
respect to their key performance 
indicators It is this uncertainty' and 
the ultimate linkage with budgets that 
causes a lot of the stress and strain 
we experience at work. 

The question then becomes: what 
can we do about these changes? One 
approach is to believe that these 
words are symptomatic of the current 
gibberish (aka baffle-gab) used 
throughout North America in the 
nineties. But as fads come and go (or 
perhaps governments) so will the 
jargon and nothing real nor sub- 
stantial will change. This inter- 
pretation is, however, very dangerous 
in that it fails to recognize the current 
reality within BC’s public post- 
secondary system independent of 
which political party' is in power. 


A second approach is to realize 
that the system has and is changing 
and to w'ork both provincially and 
within our institution to influence 
this change. It is this second 
argument that will be pursued in what 
follows. In doing so I will highlight 
two of the most significant changes 
■ “over-ther last year: The Provincial 
Strategic Plan and the Provincial 
Framew'ork Agreement. 

Charting a New Course: A 
Strategic Plan for the Future of 
British Columbia’s College, 
Institute and Agency System. 

As we speak, the provincial 
strategic plan is being implemented 
within the system and throughout 
UCFV (see Part III of the Strategic 
Plan). The purpose of the plan is to 
ensure that students are trained and 
prepared so as to find productive 
employment upon graduation; to 
provide for life long learning; and to 
demonstrate that the system provides 
good value per dollar spent on 
education. Parts I and II of the 
strategic plan go on to explain, in 
detail, how we can achieve the goals 
of relevance and quality, access, 
affordability and accountability. As 
such, we can see that the strategic 
plan will significantly impact on how 
we do our current jobs, on how new 
jobs are created and on the 
rationalization of the system. 

Unfortunately (or perhaps 
fortunately — the jury is still out) 
how each institution and/or the 
system will achieve the goals are 
uncertain. As with most of what we 
do, there are no hard and fast rules 
that can be applied to a problem or a 
series of problems. Knowing this, the 
strategic plan establishes new 
Committees or reworks and redefines 
old committees — system-wide 
organisational structures — whose 


mandate is to help facilitate the 
learner’s need for life-long learning 
throughout a seamless provincial 
system. (See the Table at the end of 
this article for a listing of the various 
provincial committees.) It is still too 
early to tell if these structures will be 
more successful than their 
- predecessors. 

On a somewhat more micro level, 
each institution needs to foster a 
sense of creative partnership between 
all constituent groups. This includes 
the staff and faculty, the students, the 
administration, the board and the 
communities we serve. One can think 
of this as a co-evolutionary process 
— each part is an integral component 
of the whole. The success or failure 
of the system is dependent upon how 
well each part works both 
constructively and co-operatively 
with other groups. This is not a 
process where each constituent group 
works at cross purposes or in conflict 
with other groups in hope that only 
the fittest survives. 

Currently, the constituent 
partnerships at UCFV are fairly well 
developed. We have an effective 
education council (UCC) whose 
mandate is to ensure that decisions 
are made following full consultation 
with the individuals who have 
responsibility for the application and 
implementation of policies and plans. 
We have traditional partnerships that 
manifest themselves through the 
collective agreement. And we are re- 
establishing a partnership with the 
students through the student union 
society. 

Through its subcommittees UCC 
can help facilitate broad based 
discussions so that both the faculty 
and staff are informed as to where 
we, as an institution, are going and 
why it is necessary to go there. UCC 
should shed some light onto how 
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educational planning decisions are 
made at UCFV. UCC must openly 
communicate with all faculty and 
staff so that they are kept informed 
as to provincial, institutional, and 
departmental (area) changes. Each 
UCC representative should regularly 
report back to his/her area or each 
member of the area must seek out * 
his/her UCC representative if 
members want UCC to be a body that 
reflects all faculty and staff. 1 

The Association and .the 
University College have also fc$@bd 
several committees (most of which 
are contractual in nature). These 
committees include Joint Professional 
Development Committee (JPDC), Job 
Classification and Audit Committee 
(JCAC), and the Technological and 
Structural Change Committee 
(TASC). Most committees meet 
monthly except for TASC (it meets 
twice a month). 2 

TASC was formed so that both 
the administration and the Assoc- 
iation have an opportunity to discuss 
how both external and internal forces 
are influencing or altering our 

1 There are several other important 
committees at UCFV. Some of these committees 
fall under the UCC umbrella. Examples include 
the Chilliwack Campus Task Force, the 
President’s Task Force on Educational Change, 
the Distributed Learning Advisory Committee, 
and so on. 


working and learning environment. 
This fact holds whether 
extemal/intemal forces are tech- 
nological, structural or some hybrid 
of both. TASC looks for limitations 
and problems associated with the 
interpretation and intent contained in 
the current collective agreement. As 
— each of you are "aware, the current 
collective agreement is an incomplete 
contract — it is impossible to foresee 
all contingencies when negotiations 
take place. TASC allows us the 
opportunity to discuss any unforeseen 
issues in between contract 
negotiations. 

Finally, when looking at labor 
relations, which includes contract 
administration and negotiation, we 
enjoy what some would call an 
excellent labor relations environment. 
This is not to say that we do not have 
our disagreements with the 
administration from time to time (and 
sometimes more often than not). 
What this does mean, however, is that 
we can collectively put our heads 
together to come up with a 
satisfactory resolution for the issue at 
hand without resorting to long and 
expensive arbitration. Just think how 
much money the system could save if 
all colleges and institutes could 
reduce and even eliminate arbitration. 

The Provincial Framework 
Agreement 


2 Given that the purpose of this 
report is to talk about how external forces 
influence us and that it is necessary to develop 
mechanisms wherein consultation and 
discussion can take place, I will restrict my 
discussion to TASC. This is not to say that we 

should ignore JPDC and JCAC — quite the 
contraiy. Given the amount of institutional 
change currently being experienced, it is more 
important now than ever before to make sure 
that JCAC evaluates all jobs regularly (perhaps 
every 12-18 months instead of two years) and 
all employees participate and be allowed to 
participate in PD activities either through the 
development central PD coordinator's planned 
seminars and activities, or through agencies 
external to UCFV. 


The title of this report draws 
attention to outcome based learning 
— student success and learning 
outcomes — as well as increasing the 
participation rates or access to 
Colleges and Institutes. How well 
each institution attains these goals 
will be captured by the performance 
indicators (which will be discussed in 
the next issue of Words & Vision). 
All that remains is the productivity 
part of the puzzle. 


According to section 3 of the 
framework agreement, the purposes 
of the agreement are: 

-To further the strategic plan 
goals; 

-To further constructive 
industrial relations; 

— -To improve human resource 
management; 

-To facilitate opportunities to 
retain employees within the 
college and institute system and 
to enable individuals to make 
choices when confronted with 
change. 

In short, the framework 
agreement was ‘negotiated’ so that it 
would be in place to help each 
institution implement the strategic 
plan. 3 What allowances are made in 
the framework agreement so that we 
can increase access and, where 
necessary, increase productivity? 
Although the Post-Secondary 
Employers Association (PSEA) and 
our Union reps do not agree on the 
answer to this question, 1 will draw 
on article 5.02 of the framework 
agreement and give interpretative 
commentary where necessary. 

Article 5.02 C states that “the 
increase in student FTEs will be 
allocated to institutions on a pro- 
rated basis. Increases in student 
FTEs will be calculated on the 
1995/96 base of 77,000 student 
FTEs (this works out to 64 additional 
FTEs for 96/97 and 73 FTEs for 
97/98). To accomplish these FTE 
increases, class size limits may be 


3 I understand that there may be 
other motives at play here, but the fact of the 
matter is that the ministry tied funding to 
ratification of the framework agreement and as 
such we recommended ratification. Given that we 
have ratified this agreement, it is incumbent on 
the executive to implement the agreement with the 
best interests of our members in mind. 
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increased for the purpose of meeting 
the targets.” 

The essence of this clause is that 
we can agree to class size increases if 
it is necessary to achieve access 
targets. If we can find other means of 
meeting our FTE targets without 
increasing class size,then we can do 
so as long as it does not violate other 
framework agreement clauses or any 
clause in our current collective 
agreement. 

We must be careful that, jf|j&n 
attempt to meet FTE targets, UCFV 
cancels sections while simultaneously 
increasing class maximums. This 
approach can lead to lay-offs while 
not increasing access. In short, this is 
a cost saving device that would tend 
to go against the intent of both the 
strategic plan and the framework 


agreement. When the PSEA and 
unions agree on how to interpret the 
framework agreement, I will let you 
know. It is my recommendation that 
department and program heads do not 
agree to increases in class maximums 
until we have more information from 
the framework agreement dispute 
-resolution committee. 

One final note: the increase in 
productivity discussed above refers 
specifically to faculty. There is no 
expectation that staff are required to 
become more productive (work more 
than 35 hours per week). It is my 
belief that, when UCFV meets its 
increased FTEs, staff workload will 
increase. It will then be necessaiy to 
hire more staff to handle the 
increased workload, and it is 
incumbent on the Association to 
recommend to the administration 


that they create and fill vacancies as 
needed. 

There are still several unknowns 
with respect to the system and all of 
its plans and agreements. I suspect 
that it will be some time before we 
know what the consequences are, 
either good or bad, of both the 
framework agreement and the 
provincial strategic plan. Perhaps it 
is our uniqueness and co-operative 
style that will help facilitate and ease 
the transition from the old system 
(whatever it was) to the new system 
(whatever it will be). 

If you have any questions or 
concerns, please contact me as soon 
as possible at 4341. 

-Dale Box 


EXTERNAL COMMITTEES/ORGANIZATIONS 


NAME 

SOURCE 

APPOINTMENT PROCESS 

NO. OF CURRENT 

CIEA REPS. 

BC Council on Admissions & 

Transfer 

Ministry of Education, Skills & 
Training (MEST) 

Minister from Nominees 

1 

Centre for Curriculum, Transfer & 

Technology 

(CCTT) 

Strategic Plan 

MEST 

Deputy Minister from Nominees 

2 

Centre for Education Information 

Strategic Plan (MEST) 

Board appointed by Deputy 

1 

Standards and Services 

Framework Agreement 

Minister, negotiated 


Standing Committee on Evaluation 
and Accountability 

Strategic Plan 

MEST 

Deputy Minister 

1 

Interim Council of Technical 

University of BC 

MEST 

Minister from Nominees 

1 

BC Labor Force Development Board 
Education Reference Group 

BCLFDB 

Negotiated protocol 

1 

Community Skills Centres Review 
Committee 

Strategic Plan 

MEST 

Deputy Minister from Nominees 

1 

Contract Training and Marketing 
Society 

Framework Agreement 

Framework Agreement 

4 

Joint Administration & Dispute ! 

Resolution Committee 

Framework Agreement 

Framework Agreement 

3 

Pension Advisory Committee 

Statute 

Minister from Nominee 

2 
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Faculty Grievance 
Chair Report 

The FSA’s policy grievance 
concerning faculty evaluation, 

pending at time of. last report,, .has 

been settled. An authoritative 
procedural document is being 
produced and will be made available 
to faculty. Personnel will remind all 
deans of the times for evaluation. 

Department/program headstall 
not be required to interpret evaluation 
data and draft evaluation reports. 
Personnel will maintain the official 
personnel files. The Deans may keep 
their own files which will normally be 
duplicates of the official personnel 
files. Where working files differ 
from the official ones, complications 
may ensue and usually not to the 
detriment of faculty employees, as the 
existence of conflicting files may 
obstruct the legal path to discipline 
the employer may wish to take. 

The FSA’s concern here is 
merely to restore practice to the 
original procedure. The employer has 
questions about the utility of the 
evaluation procedure and is now 
addressing them in talks with the 
FSA. Tentative solutions, if arrived 
at, will then be circulated to all 
faculty for discussion. 

I have also handled a dispute 
over class size and enforced Article 
20.2.2. which restricts lab instructors 
to instruction in labs. The FSA and 
UCFV did not agree to the idea of 
hiring lab instructors to offer the 
lecture portion of science courses. 
I’m still monitoring the aftermath of 
a lay-off last spring, trying to ensure 
that the employee can return to the 
original work as it becomes available. 


Along with the staff grievance 
chair and Dean of Employee 
Relations, I have attended numerous 
meetings with colleagues who wish to 
see the reinstatement of non-union, 
student labor. These meetings are all 
but concluded and recommendations 
will soon go to the employer and FSA 
Committee of Officers. To set -this in 
context, the FSA finally drew a line 
last spring when lay-offs impended 
while significant sums were devoted 
to non-union labor for bargaining unit 
work. 

The FSA asserted its jurisdiction 
rights to prevent the lay-off of FSA 
members, relenting at the last 
moment to a couple of exemptions 
and then only for a short time. While 
it is fairly clear that the FSA should 
provide a service to some students, 
it’s also clear that in some operations 
non-union labor had become 
progressively entrenched, and 
essential to them, thus restricting the 
size and strength of the staff 
component and the option of some 
positions to go to in case of lay-off. 
Staff have been the big losers in the 
expansion of the non-union sector, a 
sore point when one considers that 
faculty are usually the ones 
demanding non-union labor. 

-Bob Smith 


Staff Grievance Chair 
Report 

It is becoming increasingly clear 
to me that internal candidates are at a 
distinct disadvantage when applying 
for staff positions at UCFV. It’s the 
old “grass is always greener” idea. 


When staffers who have worked 
here for a few years go for a new 
position, they bring all their baggage 
with them, good and bad. Those on 
the SAC may not have worked with 
these candidates directly, but they 
know of them. They’ve heard of the 
candidates’ strengths and they’ve 
heard of - their weaknesses. The 
external applicants, on the other 
hand, have no weaknesses. They 
come to us with dynamite resumes 
and glowing references. They are 
absolutely brilliant in interviews and 
besides, they’ve done the job for 
which they’ve applied, for seventeen 
years somewhere in Northern 
Manitoba. Our internal candidate 
may more than meet all the criteria of 
the posting, be able to prove he or she 
can do the job through an impressive 
resume, terrific interview, great 
references, past evaluations, years of 
service and a good knowledge of 
UCFV. But, alas, a past exists. 
Everyone knows the internal laughs 
too loud, eats too much garlic and 
doesn’t always dress as well as on the 
day of the interview. 

Why would we even consider the 
internal, when the external is 
baggage-free, in fact, a real live 
Mary Poppins — “practically perfect 
in every way.” 

Of course, after a few years of 
working here the external, who is now 
an internal, has picked up a few bad 
habits and is no longer flawless. But, 
believing in the career ladder concept 
he or she goes for a new position. 
It’s really tough though with all that 
negative baggage dragging behind, 
and to make matters worse, 
competing against an external 
candidate who, as we all know, is 
practically perfect in every way. 

-Bev Lowen 
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Status of Women 
Committee Report 

Kathy Davis has stepped 
from her role as eastern region 
contact person for SWC. On behalf 
of the Status of Women Committee, 
I want to thank Kathy for her 
contributions over this last year. 
Kathy has set up meetings, attended 
meetings, postered, lobbied, and 
much more. Doing this work is 
pretty much of a thankless job... but 
for what it’s worth — and you are 
worth a lot, Kathy — big, big, big 
thanks! 

A student at the Chwk campus 
has volunteered to be the current 
contact for SWC in the eastern 
region. Her name is Cathy Young. 
Please call me for her number. 

There is a new B.C. newsletter. 
It is called FREDA, and is published 
through the Feminist Research, 
Education, and Development 
Action Centre. This organization is 
one of five violence research centres 
funded in 1992 by Health Canada 
and the Social Sciences and 
Humanities Research Council of 
Canada. It is a joint venture by SFU 
and UBC feminist academics and 
community/women’s organizations 
working at the grass-roots level. 
FREDA is committed to 
participatory research: research 
which is defined by the community 
and which works in the interests of 



the community. UCFV readers can 
call me at 4292 for more info. 

SWC held meetings in the 
eastern and western regions in 
September. Not big turnouts, but 
we are encouraged with the 
enthusiastic support given SWC 
— activities when- we - engage - in 
organizing. Some questions raised in 
our discussion of SWC structure and 
mandate: how are we viewed 
internally? externally? should we 
mainly have an educational/activist 
focus? how or should we concentrate 
on women’s issues within UCFV? I 
will be meeting with FSA Executive 
members over the next few weeks to 
discuss how SWC can be relevant to 
female staff at UCFV. 

A Social Services student, 
Monica Parker, who is interested in 
women’s issues and community 
development, will be doing a 
practicum with the Status of Women 
committee in 96/97. Monica will 
work with us in reaching goals that 
we set this past year. We are very 
excited about Monica’s involvement, 
and welcome her contributions to 
SWC. 

One last note: I was asked to 
speak at the Abbotsford Take Back 
The Night event on September 20th 
sponsored by the Women’s 
Resource Society of the Fraser 
Valley. There were about 80 
women at the rally, many of whom 
were young, vocal women (yea!), 
and a fair number of men who came 
out to support the effort. It was 
great! 


Georgina Marshall 


From C to Shining B 

College-wide grading 
standards 

I am in my office talking to a 
student (let us cairhim Fred) who is 
somewhat disgruntled over a grade 
he has received on an assignment. 
“You gave me a C!” he says. “A C! 

I don’t get it! I get B+s and As in ’ 
all my other courses! I’ve never had 
a grade this low in my life!” 

Etc., etc. There are always a 
lot of exclamation marks in these 
conversations. 

When I talk to my colleagues, 
both inside and outside the English 
department, they say, “Oh, yeah, I 
get that all the time, too, they always 
say that, don’t worry about it.” I do 
worry about it, though. I don’t enjoy 
hostility all that much. Any 
professional teacher knows that a 
certain amount of student anger 
comes with the job, and learns how 
to handle it. But when anxiety and 
anger over ‘tough’ grading standards 
expand from die occasional outbreak 
into an epidemic, the whole 
enterprise starts to come unglued. It 
interferes with learning! And it’s bad 
enough, even if “they always say 
that," whether it’s true or not, as a 
bargaining move. But what if Fred 
is telling the truth? 

At the end of every semester, 
our final class lists and grade 
reporting forms come with a cover 
page copied from the UCFV Policy 
Manual, Section 350.01, Resolution 
No. 025/92. The A range of grades 
is defined as “excellent,” the B range 
as “above average,” and the C range 
as “average.” I’m no statistician, but 
my sense of what that means is that 
(not in every single course, but as a 
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sort of statistical norm over time) I 
should expect to find as many 
students scoring below the C range 
as above it. An absolutely flat graph 
from the distribution of NCs to the 
distribution of A+s would of course 
satisfy this norm (as would, I 
suppose, a central dot if every 
student got C): But in practice (and 
this is doubtless where the bell 
curve, as a description of ‘reality’, 
came from) one would expect to find 
a biggish group of grades clumped 
around the middle, with smaller,and 
roughly equal groups at either||8d. 
If I have been mindful of Section 
350.01, Resolution No. 025/92, I 
should be able to go back through 
my grade book for, say, the last ten 
years, and find that on the whole my 
grade distributions have corres- 
ponded reasonably well to this norm. 
(And for what it’s worth, I have, 
and they do, though this is no 
consolation to Fred.) 

And in any individual class of, 
say, twenty students, on the assump- 
tion that as a group they are 
‘normal’, I wouldn’t feel that my 
grading was too weird if I came up 
with ten Cs, five Bs and As, and five 
‘other’ (P, W, NC). Or even eight, 
six, and six. What l would NOT 
expect would be twelve to fourteen 
students getting B and above, and 
no one but drop-outs below C. 

Well. One pleasant morning in 
the middle of last May, with Fred’s 
words still ringing in my ears, I 
found myself standing with a 
notepad in front of the Abbotsford 
bulletin board where the winter 
semester’s grades were posted, 
trying to figure out what was going 
on; My original intention had been 
to copy down the number of As , Bs, 
Cs, etc. in every single course, then 
go home, set up my abacus, and 
crunch. But there were hundreds of 
little course lists up there, and so I 


just shuffled back and forth for an 
hour and took notes. 

My finding, therefore, is what is 
usually called (and not uncommonly 
denounced as) ‘anecdotal’. But here 
it is, in all the boldness of lettering 
which I believe it deserves: 


FOR THE WINTER SEMESTER 
OF 1996, THE AVERAGE GRADE 
ACROSS ALL OF THE COURSES 
POSTED ON THE ABBOTSFORD 
BULLETIN BOARD IS B, NOT C. 

Naturally, some instructors and 
some departments come closer than 
others to what I take to be the spirit 
of the institution’s grading policy, 
and this is a one-time-only unofficial 
‘snapshot’, and I have no desire 
whatever to initiate a witch hunt. But 
there are some interesting patterns. 
Grades in applied programs, for 
example, seem consistently higher 
than those in academic (it must be 
harder, after all, to fail somebody 
for an off-balance sculpture than for 
an unsteady grasp of calculus). 
Grades in second-year courses seem 
higher than those in first, and those 
in the upper level are higher still. 
And here is something that really 
took me aback: in just short of one 
hundred sections there were 
virtually no grades below B. One 
or two classrooms containing 
nothing but geniuses I could 
understand, but a hundred? Either 
the use of ‘smart’ drugs is much 
more widespread than I had thought, 
or something is rotten in the state of 
our marking dens. 

None of this might matter if I 
did not have Fred breathing down 
my neck. But I do. And Fred was 
telling the truth, after all. He is 
getting higher grades everywhere 
else, and he deserves (and so do I) 
an institutional grading policy that is 
adhered to with some degree of 


consistency. Last year, English 
responded to, um, perceived 
variations in grading standards 
within the department by endorsing 
a statement that as a statistical norm 
over a period of time, and in 
accordance with Section 350.01, 
Resolution No. 025/92, we should 

be coming up with something like 

35-40% above mid-C+, 35-40% 
below C+, and 20% attrition (about 
the arithmetic, please don’t ask: 
politics is the art of compromise, 
and in poetry 2+2=5). I think the 
time has come not just for the 
English department but for UCFV as 
a whole to reexamine its policy on 
the grading system. 

Accordingly, I am formally 
requesting that UCC 

1 . Ask the Registrar for a 
statistically respectable report on 
patterns of grading over the past 
year (two years? three years??) in 
order to determine whether our 
grading policy is being consistently 
adhered to; 

2. In the event that it is not, initiate 
a UCFV-wade debate on grading 
standards with the intention of either 
(a) reaffirming those standards in a 
way that will stiffen people’s resolve 
to conform, or (b) redefining the 
standards to bring them more into 
line with our practice; 

3. In particular, address the issue of 
whether a single UCFV-wide 
standard is still appropriate. Should 
a B in one course be a hair’s breadth 
from banishment to the outer 
darkness, while an A in another is an 
augury of the Nobel Prize? Does a C 
in a 300-level course mean the same 
as it does in first year? 

If Fred’s gut feeling and my 
amateur sleuthing both prove to be 
inaccurate, I will make every 
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attempt to shut up and sit down. But 
we both think we are right. 

-Graham Dowden 


A View From the 
North (East?) 


conducting the educational enterprise. 
My personal take on this is not only 
is this due to the nice new building, 
but to the nature of the individuals 
who work and teach over here. I hope 
we will be able to retain this 
atmosphere as the building matures. 
Now if they would only get around to 
- finishing die place! 

Despite the relatively small size 
of the Mission operation, we have 
attempted to provide most, if not all, 
of the services available on the other 
UCFV campuses. Some of what you 
will find over here: 

1. The library is staffed by a UCFV 
library technician only from 3:00 to 
8:30 pm Monday through Thursday. 
During the day, the high school 
library staff will provide the 
necessary services. However, the 
high school librarians also teach so 
don’t expect the best of service 
between 8:00 am and 3:00 pm — if 
they are teaching a class, they cannot 
drop what they are doing to help us. 
A small reference collection is 
available and a direct line to the 
Abbotsford help desk allows students 
to “order” books for delivery by the 
couriers. There are also two quiet 
study rooms in the UCFV section of 
the library for our students. 

2. Bookstore hours are from 9:00 am 
to 2:00 pm Monday through Friday in 
D120. 

3. The cafeteria is open during the 
day, and will soon be opening in the 
evenings as well (they are currently 
hiring night staff). This is a teaching 
kitchen, so the rumors of great food 
at cheap prices have been floating 
around. I have been forced to sample 
muffins fresh out of the oven — will 
someone stop this torture? The 
serving of lunch is tied into the high 
school lunch hour (starts at 12:10 
every day but Thursday when it is 


Ed.: Indeed — here are some 
graphs that just came to my 
attention. 

Upper Level Grades 

(Sept. 1992 - April 1995) 

All Credit Courses 



M A A- B* O 


G» C C P NC AU I W CR NCR 


Since moving across the river, I 
have spent many hours (well, actually 
minutes) contemplating the direction 

one travels to get from. Ahbotsfordta . 

Mission. My first thought was that it 
was east (this may explain my ease at 
getting lost) but after conducting a 
scientific survey of the traveling 
faculty, I now understand that we lay 
north. As Chilliwack is referred to as 
East campus, and Abbotsford as 
West Campus, I suppose we need to 
label Mission as North Campus. 
Anyone for a South Campus (San 
Diego, perhaps)? 



A* A A- 0* 8 O- C* C C- P NC All 


Lower Level Grades 
(Sept. 1992 - April 1995) 

All Credit Courses 


B» C* C C- PNC 



B B- O C C- P NC All I 


At the rather indelicate prodding 
of the Editor, I have taken pen to 
paper (fingers to keyboard just 
doesn’t have the same ring to it) as a 
way of keeping one and all abreast of 
what has been taking place at the 
Heritage Park Centre. Many exciting 
events have taken place since the 
move occurred — I have watched 
deer, eagles, and hawks from my 
office window, rumors of bears and 
cougars abound, and, oh yes, some 
classes have actually started up as 
well. 

The transition from Fletch Road 
to Prentis Avenue has gone fairly 
smoothly. There were a few small 
details to be worked out, such as no 
brushes for the boards (which is 
probably not too bad since in one 
room there was no board) or 
wastebaskets in the rooms, but the 
spirit of all the individuals involved 
on the Mission campus to simply 
pitch in and help made for a rather 
interesting, not to say remarkable 
experience. The most common 
comment I have overheard has been 
about the pleasant nature of the 
atmosphere on this campus for 



October 1996 


1 1:30) so if you eat lunch here, the 
trick is to go just before the high 
school bell sounds. Trust me, you 
don’t want to try and wade through 
the high school crowd to get your 
food! There is a staff dining room 
located at the end of the servery. 

4. Student services shares an office - 

in the main UCFV admin area — 
advising, financial aid, disability 
resource, and the first nations all have 
time booked into the room. Check 
with the front office staff for the 
times each are available. , 

5. The Writing Centre is located on 
the second floor in D226a and is 
staffed Tuesdays and Thursdays. A 
sign-up sheet is located outside the 
door. 

6. The computer lab, consisting of 
36 Pentium 100s, has drop-in hours 
— check the posting outside of the 
labinD244. We are on the Net! 

7. A faculty assistant will soon be on 
the Mission campus for two days a 
week — currently we are scheduled 
for Tuesday and Thursday. 

8. A commissionaire is on duty 
Monday though Thursday from 6:30 
to 10:30 pm. Dave will do whatever 
is needed to make all students and 
staff feel safe on campus. If you need 
to contact him, just come to the 
admin office on the first floor. 

9. The Braich Fitness Centre is now 
available for use by all staff, faculty, 
and students of UCFV. Drop-in 
workout schedule is : 6:45 to 8:00 am 
Monday through Friday; 4:00 to 
6:00 pm Tuesday, Wednesday and 
Thursday; 12:10 to 1:00 pm Monday 
and Wednesday; 12:10 to 2:30 pm 
Tuesday and Friday; 10:30 am to 
noon Thursday. Note on Tuesday 
and Friday from 1 :00 to 2:30 pm the 
high school has priority access so if 


they need it, you might get kicked 
out Membership in the fitness centre 
must be purchased from the UCFV 
admin office at HPC — $ 15/semester 
for students and $25/semester for 
staff and faculty. Come by, take a 
look at the equipment and I think you 
will agree this might be the best 
-fitness-bargain in -the Valley!— And 
you say this service is not available 
on the Abbotsford or Chilliwack 
campus? Pity! 

I am sure we have more services 
available over here, but my mind has 
gone numb (a rather common 
experience of late). As you make 
your way over to the Mission 
campus, please feel free to drop by 
for a chat, or to let me know of 
anything that is not working, or we 
need to add. Next time in the 
Newsletter, I will explore some of the 
interesting interconnections that are 
part of the Heritage Park Centre — 
what makes our lives so dam 
fascinating when you cross the river. 

-Craig Chamberlin 


Dateline Dubai 

Ed. : Here ’s more exotic E-mail, 

Comparing Post-secondary 
Education in Canada and the 
United Arab Emirates (UAE) 

While learning about how 
post-secondary education operates in 
the United Arab Emirates, I found 
some interesting contrasts and 
similarities to the Canadian 
post-secondary education system. 
The contrasts are visible in the areas 
of funding, perceptions of value, and 
access. The similarities are evident in 
the ‘delivery methods’, outcome 


expectations, and student success. 
This is a wholly unscientific review, 
but you may find it interesting. 

Funding: 

Canada: Mainly tax-base funded 
with some tuition revenues and 
--increasingly, other sources (donation 
fund raising, corporate sponsorships). 

UAE: 1 00% government funded, 

including books. The monies are 
derived ultimately from oil revenues. 
This funding structure does not seem 
to be creating exactly the same 
problem that low tuition created in 
North America — namely a lack of 
appreciation of the value received. 
Most students, even the ones from 
very wealthy families, are aware of 
the realities of the cost of education 
as private K12 education, both in 
UAE and abroad in England and 
Europe, is quite expensive. 

Perceptions of Value: 

Canada: Increasingly, Canadians 

in all levels and areas of the country 
are waking up to the value of 
educating their children and 
themselves. This they are learning 
via the lessons of hard economic 
times. There is still a stigma, 
however, in some areas, against 
college level vocational training. In 
other areas, a stigma against 
University ‘ivory towers’ exists. 
Overall, however, many Canadian 
students have grown up enjoying an 
extremely affluent life in Canada. 
This makes it hard for them to muster 
strong motivations to leam. 

UAE: The UAE social structure 

is based on strong family 
foundations, rooted in a tribal 
structure. Knitting these tribes and 
the social values together is a strong 
religious underpinning to all aspects 
of life. Most UAE families who send 
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their youth to the Higher Colleges of 
Technology do so with the 
expectation that the system will 
prepare their children to work in 
family businesses (usually large 
firms), other businesses (banks, etc.) 
or the government. All of these 
organizations are apparently 
structured in Western organizational- - 
style, but actually run quite 
traditionally. When Dad says you are 
going to college, you are going to 
college. This applies to the ‘rich’ 
arabs and the ‘poor’ arabs alike — 
and yes, there are many ‘natifg&l’ 
students from what Canadians would 
consider lower-middle class economic 
levels. 

Access: 

Canada: Canada seems to have a 

confused system. Publicly, high 
tuition fees are not palatable. 
Government funding, however, is 
declining. Access, while seemingly 
open, is becoming more and more 
restricted along economic lines and 
by a lack of courses available for 
students to take. Student loans get 
largo* and ‘jobs’ are harder to find for 
graduates, creating a lack of incentive 
for some to enter ‘general’ stream 
programs. Who is getting in? Well- 
heeled youth, ‘smart’ youth, and 
determined youth. 

UAE: Only Nationals are allowed 
into the ‘public’ post-secondaiy 
system. Nationals represent only 
20% or so of the population in UAE. 

A small proportion are Europeans 
and North Americans (‘whites’). The 
vast majority of the population are 
from the Indian sub-continent, the 
Philippines, and poor Middle East 
and North African countries. Almost 
none of these have access to low-cost 
or free education for their children 
and youth. These people pay huge 
sums, relative to their incomes, for 
their childrens’ educations. They 


push their children extremely hard to 
learn and get high grades. Education 
is their only hope for their children to 
escape the family’s poverty — real 
poverty, not the Canadian version. 

Delivery Methods: 

- Canada: - Mainly classroom, lecture 
and exercise-based ‘delivery’ of 
teaching. Some experimentation in 
areas of learner-centred ‘teaching’. 
Vocational training is increasingly 
job-focused and hence, hands-on 
(computer training, for example). 

UAE: Mainly classroom, lecture 

and exercise-based ‘delivery’ of 
teaching. Why? Almost all the 
educators are hired from North 
America, Australia, and Britain, 
where lectures are still the norm. 
Some experimentation is taking place 
to develop learner-centred activities 
(mainly projects), which is meeting 
with enthusiasm from the students. 

Outcome Expectations: 

Canada: Vocational: a job at the 
end of the training/education. 
Academic: a job at the end of the 
education, but also some ‘citizenship’ 
and liberal arts benefits are believed 
worthwhile in their own rights. Some 
focus on the creation of knowledge as 
a worthwhile goal. 

UAE: Vocational: ajobattheend 
of the training/education, but one 
with better pay. All graduates will 
get jobs upon completion of a 
program at HCT. The UAE is 
growing rapidly and nationals are 
expected, over time, to supplant 
expatriates in many jobs. Academic: 
a job at the end of the education and 
a career. In both the vocational and 
academic program areas, Islamic 
studies (Islam and business) and 
Arabic language courses are 
mandatory. These are seen as 


valuable ‘citizenship’ courses. 
Student Success: 

Canada: Students are successful 
based on their ability to prove they 
have learned the material or can think 
and solve problems. The success 
-ratings are ‘relative’ in academic 
streams and increasingly ‘absolute’ in 
vocational streams. 

UAE: The same. Simply having 
their sons and daughters graduate is 
‘success’ for some parents in high 
wasta (rich/powerful) families. But 
for the majority, taking up some 
meaningful role in their society is of 
importance, as is the job and pay 
level that result. These are the 
measures of success they are seeking. 

Summary: 

Canada’s post-secondary education 
system is clearly successful. UAE’s 
is also successful, for the group it 
serves. Seeing the contrast in UAE, 
however, between the desperate push 
for education among the poor and the 
access to education among the 
Nationals puts you in an 
uncomfortable position. You cannot 
help but wonder where your own 
Canadian children will fit into the 
new global economic order. From 
this I see, now, that education, and a 
good one, is a pre-requisite to 
accessing opportunities in our 
changing and growing world. And it 
will be so for as far into the future as 
I can see. 

-Paul Kurucz 
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Websites Encourage 
Students to 
Download their 
Workload 

Will university and college 
students sweat through the night to 
meet an essay deadline, when they 
can download a paper of the Internet 
with a few mouse clicks? 

Professors across Iwth 
America will find out this fall 
because World Wide Web sites are 
being set up this summer that will 
allow students to browse through 
thousands of essays. Students will be 
able to download term papers from 
the Web onto their computers, free of 
charge. 

Two Website are starting in the 
United States. One is in Lakewood, 
California, run by student David 
Coher, who promotes it as a term 
paper co-operative, called The 
Internet Term Paper Index. 

Coher’s goal is to exchange 
academic work with other students. 
His Web page, while accessible 
earlier this week, couldn’t be opened 
later in the week. A much more 
elaborate Internet site is School 
Sucks, run from Miami, Florida, by 
Kenny Sahr, a 24-year old 
businessman. 

Sahr says his company, an 
Internet provider for businesses, has 
set up the site so that it can handle 
thousands of visits a day from 
students without charging fees. He 
plans to make money by playing 
advertisements on the site, which 
urges students to “download your 
workload” and “enjoy your 
weekends.” 


So far, there are a few papers on 
the site, but it’s been operating only a 
few days in summer. The success of 
these sites depends on students’ 
willingness to post their papers. 

On the site Friday were papers 
* ■ "on the existence of God; the writings 
of Doris Lessing and Arthur Miller, 
fraternities, osteoporosis and space 
experiments, and the origins of the 
universe. The papers can either be 
read on the Web site or quickly 
downloaded to a personal computer. 

“They’re a huge audience and 
they’re all consumers,” said Sahr. 
“This is the ‘90s. You’re damn right 
it’s provocative.” 

Both Sahr and Coher say that 
their free Internet sites will put 
businesses that sell term papers to 
desperate students, out of business. 

They also contend that students 
can be helped in their work by 
reading the term papers, getting ideas 
and seeing how other students write, 
without plagiarizing by handing them 
in under their own names. 

The appearance of such sites on 
the Internet does not come as a great 
shock to academics. 

“Seamless Plagiarism” 

Professor William Higginson of 
the faculty of education at Queen’s 
University, says it’s surprising that 
this use of the Internet hasn’t 
happened sooner. But Higginson said 
it is a big step in making material 
easier to plagiarize. And plagiarism 
using electronic files is especially 
difficult to detect because “It looks so 
seamless. There really are no clues”. 

He said it may lead to professors 
taking greater care in assigning 


papers on distinctive topics. It may 
also lead to more timed examinations, 
in place of term papers. 



Professor Saul Schwartz, who 
recently found the sites and teaches in 
the school of public administration at 
Carleton University, said that 
professors will be forced to do their 
jobs more thoroughly. 


To ensure that a paper isn’t 
fished off the Net, professors will 
have to require students to hand in 
outlines and draft versions of their 
papers. Feedback from the professor 
on the drafts and outlines would have 
to be incorporated into the final 
version of the papers. 


Barbara Kaye, a reference 
librarian with the federal government, 
who is interested in the Internet, says 
there are a number of legitimate uses 
for such a service. 


Students can decide whether 
they are really interested in certain 
courses. They can get ideas for 
topics and check whether their own 
bright idea is really as original as they 
thought. 




Coher and Sahr say they are 
getting some angry electronic mail 
about the sites, mostly from 
professors. 


But there’s no way to put such 
Web sites out of business, says Karen 
Kostaszek, president of Ingenia 
Communications, an electronic 
communications company with 
Internet expertise in die field of 
education. 


As long as the authors of the 
papers consent to having their papers 
distributed, there’s no legal route for 
shutting the operations. The people 
who run the Web sites, such as Sahr, 
will have control over content. 
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Next to Impossible to Stop 

* “It was inevitable,” said 

Kostaszek. “How are you going to 
stop this?” 


But that’s about all. “The 
Internet’s untamed,” he said. 


Reprinted from the Ottawa Citizen, 
July 12, 1996. 

Autoerotomania: 

A Review of Crash 

A Canadian flick, having split 
the jury at Cannes on love/loathe 
lines, gets a special jury prize for 
'oudace' . Well, zut alors , one says 
to oneself (or something similar) — 
better check this out. 

So, like many other public 
spirited citizens, excited at a film 
from our native land deemed 
audacious enough to disturb the 
French, off I go to a nearby plex — 
and soon, popcorn in hand, I'm 
entering Cronenbergville, that grey 
and pallid realm. 


I've been here before, visiting 
the Dead Zone, frolicking in the 
Videodrome, getting a slight buzz 
from The Fly, etc. And like the 
others, this is a provocative film, 
foil of interesting ideas — too many, 
maybe, careening, clashing, 
sometimes colliding. In it 
-Cronenberg continues his explicit 
exploration of our problematic 
relation to the technology we create, 
and how it changes us — the old 
Frankenstein dilemma. There's also 
an artist parable caught in the 
wreckage, struggling to get out; the 
movie's protagonist is himself a film 
maker of some kind. Hey — my 
favourite, self-reflexive cinema! 
Then, of course, there's the sex n' 
death connection, so hated by first 
year students. Here it's incarnate in 
the crash-freaks themselves: people 
who crave the violent impact of car 
accidents to get their socks off. 

From tiie start, even before the 
first crash, the main characters of 
the film are monosyllabic zombies, 
creatures alienated and stupefied by 
post-modem life to the point of near- 
terminal anomie. Despite good 
looks, health, wealth, and status 
careers, these people are lethargic, 
jaded; their sexual encounters — 
with strangers or co-workers, in 
hangars or storage rooms — are 
performance art, trophy-bangs 
destined to be recounted back home 
as 'dirty-talk' boudoir stimulants. 
They're not particularly effective; 
long minutes pass before our hero is 
aroused enough to make his move, 
and even then his face never loses its 
smooth, pleasantly lobotomized 
expression. His girlfriend's 
physiognomy is equally mask-like, if 
a touch more sombre; in moments of 
extremis, she looks up, but that's 
about it. 

But the crash is supposed to 
change all that. When our hero has 


October 1996 

his accident, he is severely injured, 
as is the other driver (the third 
victim, her husband, is killed 
outright). The two survivors are 
hospitalized; upon release, still half- 
crippled, they meet by chance in the 
compound where wrecks are kept. 
They take a drive together, have 
“•another, more minor road accident, 
and lurch into each others laps for a 
quickie in his new car (an exact 
replica, she points out, of the one 
that killed her husband). 

Ah, yes — passion ignited by 
tiie immediacy of death, sullen flesh 
rekindled by the bite of pain, and so 
on. Except, well... Sure, there's 
plenty of sex here, in cars mostly — 
twisted, immobilized wrecks, 
bruised 60 s relics rolling through the 
carwash, shiny new ones zipping 
down the freeway. And the 
couplings proceed, in parking lots 
and car graveyards, with women and 
men in various combos — but for the 
most part blandly, dully. Even 
after initiation into the crash cult, the 
characters seem much the same, 
narcotized, out of touch with their 
emotional/spiritual/sexual selves. 
The closeness of death and 
destruction doesn't really awaken; it 
merely brings them nearer to foil 
consciousness for a moment or two. 

The car crash, it seems, is the 
orgasm these characters can't 
achieve. "Reshaping the body 
through technology," making 
themselves monstrous, metallic, is 
their attempt to become one with the 
car cult of individualism/alienation 
that generates immortals like James 
Dean. Of course, the car creates a 
different sense of self; with wheels, 
you can get up and go, unimpeded, 
unaffected by tears or words; just 
jump in and zoom away. You 
become hard, cool, discrete, 
unblurred by social or amative 
identities; you supersede the flesh. 


Plagiarism is most likely in large 
classes during the busiest times of the 
academic year' when teaching 
assistants mark under-graduate 
papers. 

Universities can fight the use of 
such sites by not allotting 
advertisements promoting theqPBn 
campus and stressing to students the 
large financial investment they are 
making to be in school, said Nicholas 
Bruneau, a vice-president of the 
University of Ottawa students’ 
federation. And professors can be 
asked to monitor Internet sites to see 
what’s being posted. 
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In Crash the character played by 
Rosanna Arquette apotheosizes this 
triumph: her body, the survivor of 
numberless road accidents, is 
deemed not wrecked but recreated, 
transfigured so thoroughly that her 
very wounds become vulvas, while 
the borderland between surgical 
truss and human tissue disappears in 
a peekaboo network of nylon mesh 
and black leather. 

So what's the point? In the 
end, it emerges that everyone is 
actually pursuing the good old 3§fth 
impulse, tarted up in Victoria Secret 
bras and black minis, but still quite 
obvious — Freud's old saw about the 
organic longing for rest, for return 
to the inorganic state, comes to 
mind. An 'autoerotic' society, 
oriented to cars, to mechanisms, 
rather than people, flesh, will 
naturally create a religious impulse 
toward emulation and eventually 
self-annihilation. We want, then, 


not just the transient shocks of 
violence, crashes, pain, but death 
itself? 

And I leave the theatre, neither 
engaged nor outraged, somehow 
unsatisfied. A real attack on North 
American car worship, its huge 
transformative effect on our life and 
values, the complicity of institutions 
which support car rights — freeway 
building, higher, less enforced speed 
limits, etc. — over human needs for 
safety, society, sensuality: an attack, 
that is, on the madness of our 
current way of life, now that, I tell 
myself, would be audacity. But here 
the film tries to have it both ways, 
walking a few steps forward in the 
satirist's shoes, dancing a few back 
in the pomographer's high heels. 
The film noir palette; the relentlessly 
cool sex scenes; the minimalist 
script; the elegant crashes; the 
vapid, affectless characterizations; 
foe imperative of style over sub- 


stance, all create a dissonance that 
suggests a film profoundly at odds 
with itself. Maybe alienation, the 
divided self, is Cronenberg's point 

— perhaps the dissonance is 
intentional, an evocation of the 
society that lives and dies by the car 

— but I'm not convinced. To me, 
there's something complicit and 
unresolved in this film, a lack of 
...what? Integrity? Somehow, die 
film seems too invested in die livid 
charms of its smashed women, as 
battered as its cars but, unlike diem, 
presented as enhanced by their 
injuries, beautified by their restricted 
mobility. 

I know, I know, Cronenberg is 
considered a master of the horror 
genre. And the crashes, die 
wounds, the blood may all be top- 
notch. But in Crash the most 
horrific aspect is the portrayal of sex 
as a boring, depressing activity — 
pretty scary, eh? 

-Richard Dubanski 


Guerilla Girls on the Advantages of being a Woman Artist 


Working without the pressure of success. 

Not having to be in shows with men. 

Having an escape from die art world in your four freelance jobs; 
Knowingyour career might pick up after you’re 80. 

Being reassured that whatever kind of art you make it will be labelled feminine. 

: Not being stuck in a tenured teaching position. 

Seeing your ideas live on in the work of others. 

Having the opportunity to choose between career and motherhood. 

Not having to choke on those big cigars or paint in Italian suits. 

Having more time to work after your mate dumps you for someone younger. • 
Being included in revised versions of art history. 

Not having to undergo the embarrassment of being called a genius. 

Getting your picture in the art magazines wearing a gorilla suit. I 
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1996/97 “Keep the Public in 


Post-Secondary Education” Campaign 


Once again, the lobby campaign to oppose the federal funding cuts to education is being 
launched. An eight week campaign is just getting underway. The main focus is on the 
federal government and the Canada Health and Social Transfer (CHST). 

Part of the action plan for the upcoming campaign is to draw the federal government’s 
attention to the effects the funding cuts are having on individuals. The FSA is seeking human 
interest stories that demonstrate this. We want to hear from anyone — faculty, staff, and 
students — who has been affected either directly or indirectly by these cuts. Also, please feel 
free to submit your feelings about the federal CHST, and how it may affect you and your 
family in the future. 

So, get your writing tools out, and send in your submission to Jacqueline Ritter in the FSA 
office. The deadline is October 31, and if you have any questions, please call Jacqueline at 
local 4475. 


UCFV 

Christmas Dinner & Dance 


Date: Saturday, November 30, 1996 
Place: Rainbow Country Inn, Chilliwack, BC 
Time^Happy Hour: 6-7 pm 
Dinner: 7:30 pm 




1 1 , 


Dance: 9 pm - 1 am 
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Tickets: $20.00 per person 

On sale November 1st, 1996 at the following locations: 
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Abbotsford Campus: Main Switchboard 

Faculty Reception 
Business Office Reception 
Chilliwack Campus: Main Switchboard 
Mission Campus: Main Switchboard 






% 
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Also, for those who wish to stay overnight 
the hotel is offering our group a special rate of 
$61. 00 (+ taxes) 

Please call the Rainbow Country Inn for more information: 

604-795-3828. 



